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Programme Plan 2011-2012

Implementation of NSS Curriculum — Careers Related Experiences

Aims
to develop students’ awareness of career planning.
to help students to realize their potential and develop a positive attitude toward career.
to provide students with updated careers information and guidance in careers awareness, careers
exploration and careers preparation, especially under the implementation of the NSS
curriculum structure, so that students will be able to make informed decision on career
choices that best suit their personal goals and interests.

Objectives

to promote the awareness of students on career planning.

to assist students to understand their interests, abilities, needs and priorities in relation to further
education and vocational training and job opportunities under the New NSS Curriculum.

to organize a variety of activities, including talks, visits and exhibitions for students in different
forms, with different interests and needs, so as to widen their horizons and deepen their
understanding to they diversified opportunities for further studies and careers.

to equip students with the skills they need in pursuing their further careers, such as interviewing
skills, communication skills and decision making skills.

to collect, update and disseminate information about further studies, vocational training
opportunities, job opportunities and requirements of different jobs.

to enhance awareness of our students on the understanding of the work world and inculcate a
correct attitude towards work.

to assist in the preparation of student records, transcripts and testimonials and in the writing of
letters of recommendation for students.

Issues to be addressed
1. strengths
Most of the teachers in the team are committed and experienced.
Collaboration with English Department is close and ample support is always given from
English Department.
Whole-school approach is employed with the help and cooperation of class teachers,
Guidance Team and School Social Worker.

Linkage with external bodies, including Junior Achievement Hong Kong, the Careers and
Guidance Services Section of the EDB, the HK Association of Careers Masters and
Guidance Masters, the Youth Employment Start (Y.E.S.) of the Labour Department,
VTC, educational institutes and community organizations has been built up, such that
external support and resources are made easily available and accessible.

A network of alumni has been set up, help and support is given by alumni in organizing
various activities.

Diversity of career educational materials, including VCD, DVD, prospectus and leaflets are
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available online or / and have been kept in the school library and made accessible to
students.

2. weaknesses

a. Most of our careers teachers have heavy workload. Therefore, it is difficult for members
to commit more time to the team even though there are increasing needs for careers
education services by students, especially under the implementation of NSS curriculum.

No career counselling/resources room is available in the school. Career teachers have to
search for suitable places for individual and group counselling every time they need to
meet students. Also, all career educational materials have to be put in the staff room and
school library, where no sufficient space accessible to students is available to keep all
the materials received.

Not sufficient lesson time is allocated for CRE activities.

Students are not farseeing enough; they are not mature enough to well plan for their future.

3. Opportunity

a. The implementation of OLE in senior forms provides more opportunities for us to
organize Career Education Services for students.

b. As a component of OLE, more recognition is given for career education services. Also,
students are more aware about career planning with the introduction of CRE.

c. The introduction of NSS English Syllabus helps to equip students with the skills for
further studies and work, enabling them to have a better understanding on different
careers, and prepare them with the skills for application for work. Also, with the
collaboration with the English Department, extension of the skills to university
application will be made possible.

4. Threat

The late release of the details on JUPAS for NSS, especially the calculation for admission
score by different universities, the rating on the core subjects and the elective subjects,
and the lack of admission statistics pose great difficulties for providing guidance for
students on programme choices for university application.

With limited resources of the team, the huge workload posed under the implementation of
new curriculum, especially the new JUPAS application procedure, the increasing needs
of the students on career services and the much higher number of graduates next year
become a great challenge for the team.



Implementation of programme plan

DATE ACTIVITY/PROGRAMME
Ss7 1. Preparation for JUPAS

Sept - Dec » Career Workshop - JUPAS On-line Registration for JUPAS

2012 (3 year curriculum)

> Assisting in the JUPAS on-line application process, e.g.
dissemination of materials, briefing on procedure of application
to S7 class teachers, monitoring students’ registration process.

> Counselling and guidance for all S7 students on making
programme choices for JUPAS application.

> Experience sharing session for S7 students - Theme: dealing
with studies in S7 and coping with AL examination.

Jan » JUPAS Sub-system for Applicants with Disability (if any)

Mar - May » JUPAS Sub-system - Principal's Nominations Scheme

Apr - Jun > Consultation and guidance for S7 students on making finalized
programme choices for JUPAS application

Jun > Careers guidance for S7 students on reprioritization of
programme choice of JUPAS application and opportunities for
further studies after the Release of AL Exam. Results.

Nov 2. Talk on overseas Studies

Nov  |3. Alumni Talk - Knowing about the World of Work

Dec |4. Experience sharing session for S7 students - Theme: dealing with

studies in S7 and coping with AL examination.

S6 1. Preparation for JUPAS

Sep < JUPAS 2012 (4 year curriculum) Talk IT - JUPAS iteration,
application process and details

Oct <> Career Workshop - JUPAS On-line Registration (4 year
curriculum)

Oct - Jan <~ Assisting in the JUPAS on-line application process, e.g.
dissemination of materials, briefing on procedure of application
to S6 class teachers, monitoring students' registration process.

<> Career Inclination Assessment

<> Guidance for S6 students on making programme choices for
JUPAS application.

<> Counselling for students in need on the application process

Jan <> JUPAS Sub-system for Applicants with Disability (if any)

Mar - May < JUPAS Sub-system - Principal's Nominations Scheme

Apr - Jun <> Consultation and guidance for Sé students on making finalized
programme choices for JUPAS application

July <~ Careers guidance for S6 students on reprioritization of
programme choice of JUPAS application and opportunities for
further studies after the Release of AL Exam. Results.




Sep - Dec |2. Getting prepared for the selection processes of universities and
tertiary institutes
<> Coaching of students on the writing of personal statement and
additional information for the application of university/tertiary
institutes
< Interview skills for the application of university/tertiary
institutes
Oct 3. Registration to Y.E.S.
Oct 4. Talk on VTC programmes
Nov  |5. Alumni Talk - Knowing about the World of Work
Nov 6. Talk on overseas Studies
S5 1.  Preparation for tertiary education
Sep < JUPAS 2013 Talk I - Introduction to JUPAS
Jun < JUPAS 2013 Talk IT - JUPAS iteration, application process and
details
Feb - |2. Understanding of Work World
Apr <> Knowing more about different career fields
<> Coaching of students on writing of CV and application letters for
job
<> Skills for job interview
< JA Job Shadowing Programme
<> JA Success Skills Workshop
3. Self assessment and setting of career goal
Oct-Nov <> Career Inclination Assessment
<> Making connections through career inclination assessments
Nov  |4. Alumni Talk - Knowing about the World of Work
Feb 5. Visit to Career Expo
S4 1. Career Planning & Preparation
Nov - Apr < Career Mapping 1 - 3
<> Knowing about different career fields
Nov 2.  Alumni Talk - Knowing about the World of Work
S3 Preparation for subject selection
Oct - Feb <~ "Finding Your Colours of Life (I, IT & III)" - Workshops on
Making Programme Choices on the elective subjects under NSS
Nov <> Career Inclination Assessment
Nov <> 53 Parents' Day on Programme Choices on the elective subjects
and extension part of Mathematics subject
Dec <> Experience sharing by senior form students on making choices

for elective subjects
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S2

Dec - Feb |Workshops on career interest
Si
Nov - Mar [Workshops on self understanding
Nov Workshop on wealth management
All levels
Aug - Oct |Careers survey of S7 graduates and preparation of the reports for
Speech Day and school magazine.
Nov School Open Day - Career Corner, board displays
Jan - Feb |Applications for sub-degree courses of VTC
April - |Preparation of testimonials for Sé & S7 graduates -
July <> co-ordination between different parties of the school, &
preparation of schedule, instructions, samples
<> briefing for S7 class teachers
<> proofreading of testimonials
< cross-checking & confirmation of information on testimonials
OTHERS:
[ *Class Periods of all levels.
> Preparation of teaching materials
» Arrangement & coordination of activities.
Post-examination activities/outings.
Incidental requests for transcripts.
Incidental requests for testimonials and recommendation letters.
Whol<>< Proofreading of testimonials for students withdrawn from school.
year | |Applications for overseas studies -
1. proof-reading of recommendation letters for students
2. giving advices on overseas studies
Organizing and supervision of Careers Team Student Committee,
Career Corner in Library and loan of pamphlets on further studies &

career development.
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Evaluation

Programme Time Success Criteria Method of Teachers
for Scale Evaluation responsible
S7 Most students feel less stressful when | Observation | Career

coping with the challenges in S7 and can | nquiry teachers,
manage to deal with difficulties in their

. . Feedback class
studies and career planning for future. f tudent
Most students are well informed about the | O STHUCEN teachers
details of JUPAS application.
Most students are able to make
appropriate choices in their JUPAS
applications.

S6 Students are well-informed about JUPAS | Observation | Career
and_able to mak_e appropriate programme | Enquiry teachers,
choices according to their interests, Feedback |
abilities, expectations and needs. class
Students are well prepared for further | from student | teachers,
studies, vocational training and career. English

teachers

S5 Whole | Student are more prepared for the | Feedback Career

ear challenges they are going to meet after from students. | teachers

y finishing their senior secondary studies. ] ’ '
Students are well informed about the | alumni, class
oppor_tuni}ies_ for further studies and | teachers teachers,
vocational training. .
Students are equipped with the language and/_or _other English
skills they need in application and | participating | teachers
interviews for tertiary institutes and/or | parties.
job.

S4 Students have deeper understanding on | Feedback Career
their personality types and are more aware | from students, teachers
about the strengths & weaknesses of their | alumni, ’
personality types. teachers class
Students know about the  importance of | and/or  other | teachers
career planning. participating
They know more about the real working | Parties.
world and relate their studies and career
planning together.

S3 Students know more about their | Observation | career
personality types. Enauir
Students are able to make well-informed qany teachers,
decision on the choice of senior form class
elective subjects. teachers
Students are more prepared for the
challenges they are going to meet in
senior form studies.

S1&S2 Students are aware about career planning. | Observation | Career
Students have better understanding on | ENQuiry teachers,
themselves — their interests, abilities, class
strength. teachers
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